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processes towards the ultimate goal of becoming a reflexive, self-aware, sensitive and highly attuned
person



2.1

2.2

MSc Music Therapy within the MSc Person-Centred Practice Framework

The aim of the MSc Music Therapy is to enable learners to develop into person-centred, confident
skilled and reflexive practitioners, able to apply the knowledge, values, clinical and research skills
needed to work effectively and creatively as a music therapist with people within diverse practice
contexts, and to actively contribute to the growing profession. The MSc Music Therapy sits alongside
several other pathways in the Person-Centred Practice Framework:

The Vision of the Person-Centred Practice Framework

Person-centred practitioners emerging from programmes within this framework are prepared and
committed to life-long learning. They seek to understand persons in the context of their life stories,
helping them to make decisions and choices that fit their life and benefit their overall sense of health
and well-being. Being in the moment, person-centred practitioners are compassionate, authentic,
respectful, and celebrate diversity. True to the values of their profession, they have integrated ways of
doing and being, demonstrating professional artistry through confident application of their range of
knowledge. They are reflexive, thoughtful, able to draw on philosophical ideas, and can engage in
critical discussions. As collaborators, they negotiate across boundaries with a balance of courage,
creativity, humour and ability to be vulnerable. They are responsive and inspiring leaders, who accept
responsibility and create conditions for empowerment of self and others. Self-compassionate, they
know how to access and utilise systems of support to enable person-centred practice.



2.3

Our vision is to create better lives and flourishing communities for people. We do this by facilitating
and developing professional excellence, celebrating our local and international collaborations and
learners from near and far.

We anticipate and respond to international and local trends with critical and ethical research,
scholarship and practice that travel safely and successfully around the world, contributing to social
and personal transformations.

What we do is underpinned by:

Celebration of diversity

Respect for individual and collective histories

Commitment to human rights, social inclusion and justice as everyday practices
Commitment to collaboration and collectivism for progressive practice

An obligation to create an ecologically sustainable future by facilitating global citizenship
Belief in creativity and innovation as fundamental to change

Dedication to professional and innovative learning

Commitment to promoting health by recognising and engaging with complexity
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experience of clinical practice and be equipped with a range of clinical and research skills, which
facilitate the transferability of their knowledge to diverse contexts and settings. Following attributes
and skills that are indicated as requirements of SCQF level 11, learners will be able to:

T practise safely and effectively within their scope of practice in accordance with the legal and
ethical boundaries of music therapy

1 apply knowledge, skills and understanding of systems and procedures within different settings,
including referral, assessment, record keeping, and report writing; communicate effectively both
verbally and in writing about the role, processes and potential outcomes of music therapy

T apply skills of reflection and engage with supervision as a responsible, sensitive and reflexive
practitioner

| critically review and reflect on work as an autonomous music therapist exercising their own
professional judgement and contribute effectively within a multidisciplinary team

T critically engage with supervision as a responsible, sensitive and reflexive practitioner
1 apply a critical understanding of theory and research to therapeutic practice

T engage in critical and creative learning about child development and early human relationships
and their impact on healthy development and wellbeing across the lifecycle

f demonstrate a critical understanding of psychodynamic theories that inform the practice of arts
psychotherapies

1 demonstrate a critical understanding of group theory and of practical application within the arts
therapies in a various contexts

T understand different socio-cultural perspectives on health and sickness

T critically analyse the characteristics of different methodological approaches and methods of
research; and evaluate the applicability of different research methods within a specific clinical
area

1 demonstrate the musical skills required for music therapy practice

T critically reflect on personal musical development, creative processes within group improvisation
and understanding of interpersonal group dynamics

f demonstrate responsiveness, openness, flexibility, sensitivity, and a capacity for interpersonal and
self- awareness within musical interaction

1 demonstrate knowledge of service user groups, understand the role of the music therapist in
different contexts

T develop awareness of collaborative arts-informed and arts-based processes as research practices in
music therapy which align with person-centred practice

! demonstrate ongoing personal learning within your own arts-based processes

1 examine determinants of health and wellbeing and discuss how different perspectives and values
inform approaches in the arts therapies

T critically reflect on the relationship between contexts and practice considering environmental,
social, and political influences

f implement rigorous and systematic inquiry of their own engagement in music and that of others
that evidences an understanding of conscious and unconscious processes
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1 demonstrate the qualities of a reflexive practitioner considering key psychodynamic concepts in
broader contexts including person-centred frameworks and collaborative practice

71 explore and apply relevant intellectual approaches and practical skills, including those acquired in
taught components, to the chosen topic

T develop critically, strategically and in depth a topic or area of interest arising from the work done
within taught

T learning and teaching and positioned in their area of academic or professional interest

1 demonstrate an ability to set the project in its wider context, to sustain argument and to present
conclusions which will advance understanding of the subject, field or profession

T present and be able to defend rationale, approach, review or methodology

Programme structure

The MSc in Music Therapy is taught as an integrated programme. All the modules integrate learning
across practical, theoretical, experiential and research based fields. The programme puts emphasis on
experiential learning, peer support and self-development so directed and independent study is
inherent in all modules. It is a two-year full-time pre-registration programme, where all modules are
core. There will be opportunities for the music therapy learners to work with other learners from
other AHP programmes and Nursing within QMU, and most closely with learners from other arts
therapies programmes.

In Year 1, teaching takes place
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3.2

theoretical concepts to be applied. Learners will work in pairs, small groups and larger groups at
different points in the curriculum.

Year 1
Attendance: 2 days/ week for classes run by University and 1 day/week for practice-based learning

Year 2
Attendance: 1 day/ week for classes run by University and 2 days/week on practice-based learning

Personal therapy

Itis a requirement of the Health and Care Professions Council (HCPC) that all learners undertaking an
arts therapy programme attend regular, individual personal therapy during the period of study.
Personal therapy facilitates invaluable personal and professional growth. Learners are required to
undertake personal therapy throughout the programme, beginning in the first Semester, and are
encouraged, if appropriate, to stay with the same therapist throughout the training. This

13



= [tis recommended that you work with a therapist on a regular, weekly basis. If your therapist
cannot accommodate consistent weekly sessions, then they may not be a good fit for this
requirement.

= You may choose to work with an arts therapist. Again, please refer to the above recommendations
when selecting a registered arts therapist.

= All therapists must uphold the standards and ethics of their respective registering body (e.g. you
can read the standards of conduct, performance and ethics for arts therapists in the UK here:
https://www.hcpc-uk.org/globalassets/resources/standards/standards-of-conduct-performance-
and-ethics.pdf). If you have concerns or questions about your experience in personal therapy,
please seek advice from your Personal Academic Tutor as soon as possible. You are also within your
right to report any concerns you may have about your therapist to the registering body to which
your therapist belongs.

Confidentiality

14
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= All learners will have their attendance monitored. When on campus, learners are required to swipe
their Smartcard into classes to record attendance at teaching events via Electronic Attendance
Monitoring (ERA). See https://www.gmu.ac.uk/current-students/current-students-general-
information/induction-for-new-students/induction-schedules-and-matriculation/ for more details
and
http://archive.gmu.ac.uk/quality/documents/gmu%20attendance%20registration%20staff%20faqs
%20post-review%20010716%20(2).pdf for FAQs.

= The expected level of attendance is 100% to achieve the learning outcomes of an accelerated
programme. Learners who have an unacceptable level of absences may be prevented from going
on to practice-based learning or continuing on the course and will be referred to the Fitness of
Practice process.

= The Attendance Policy is available at https://www.qmu.ac.uk/about-the-
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We continue to use a wide range of learning and teaching formats developed as appropriate to
modules and levels of the programme which are commensurate with and facilitate the assessment of
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These will be used in conjunction with the Grade Marking Criteria for Taught Postgraduate Modules,
(see Appendix 13).
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18


/about-the-university/quality/committees-regulations-policies-and-procedures/regulations-policies-and-procedures/
/about-the-university/quality/committees-regulations-policies-and-procedures/regulations-policies-and-procedures/

3.8

= MT10.7: Students must ensure that the name (or initials thereof) of any service user, member of
staff or placement setting is not divulged in written or electronic forms at any time.

It is essential that any clinical material is stored on the OneDrive is password encrypted. Students
should delete all unedited recordings of clinical work following successful completion of their
practice-based learning unless they have full consent to keep recordings for future professional use

= MT10.8: A student who fails to obtain a satisfactory standard in practice-based learning or to
complete the required number of hours, will normally be required to complete further practice-
based learning before enrolment onto the next year.

= Students are required to abide by the ethics of the profession as set out by the Health and Care
Professions Council: Guide on Conduct and Ethics

Provisions for conferment of awards

In line with the HCPC Standards for Education and Training, the programme has one exit point — MSc
Music Therapy — for registration as a music therapist. While there are another two subsidiary exit
points (the Postgraduate Diploma in Music and Health and the Postgraduate Certificate of Education)
these do not lead to professional registration with the HCPC. The exit routes are highlighted in Table 7.

Table 7: Three exit points throughout the MSc Music Therapy

Award Credit Points
Postgraduate Certificate in Person-centred practice (Music

gradu ifi i practice (Musi M/11 50
and Health)
Postgr Diploma in Person-centred practice (Music an
ostgraduate Diploma in Person-centred practice (Music and M/11 120
Health)
Master of Science in Music Thera

Py M/11 | 240

A learner who has passed all academic and Practice-based learning modules in accordance with the
regulations will be awarded the MSc in Music Therapy and be eligible to apply for registration with
HCPC. The Board of Examiners, at its discrey5(h)3(ig)5(h)3(li)3(in)5(g)4ith
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Music therapy at QMU welcomes applications from disabled individuals and is committed to making
all such reasonable adjustments to the programme as is necessary to enable all individuals to
successfully complete the programme. Applicants who choose to disclose a disability on their
application form, or otherwise make the programme team aware of their disability, will have their
application passed to the Team Area Academic Disabled Student Co-ordinator. A meeting with the
programme leader and/or admissions tutor, prior to being accepted onto the programme, can be
arranged to discuss and/or assess any potential difficulties which may be encountered in the learning
process.

An applicant who chooses not to disclose a disability prior to starting the programme is recommended
to contact the Academic Disabled Student Co-ordinator as soon as possible to agree a personal
learning plan. Applicants should note that the Division of Occupational Therapy & Arts Therapies will
remain the sole arbiter of what constitutes a ‘reasonable adjustment’.

Successful completion of the MSc Music Therapy programme offers eligibility to apply to the Health
and Care Professions Council (HCPC) for registration as a music therapist in the UK. Individuals
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4.4

facilities/it-services/gmu-portal/ If you want to defer your studies please contact the programme
leader as soon as possible.

Communication

Learners should email their Personal Academic Tutor or the module co-ordinator for any specific
learning enquiries, and Philippa Derrington, the Programme Leader pderrington@gmu.ac.uk and
musictherapy@gmu.ac.uk for external communication and general enquiries.

4.4.1 Communication with Academic Staff via Email

Email is the most effective way to contact staff. In order that we can understand and respond to your
communication appropriately please adhere to the guidance below. You should only use (under
normal circumstances) your Queen Margaret University email account for communication with staff.
In emails, please ensure you:

= provide specific information in the subject (e.g. Personal Circumstances impacting on study)

= indicate if the issue is time sensitive

= include your matriculation number after your signature
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4.6

4.7

5.1

The University does not discourage learners from using such services. However, you should be aware
the University will take seriously any occasions where these services are used inappropriately. If
occasions arise of what might be read to be on-line harassment, or materials deemed to contravene
professional conduct these will be dealt with in the same way as other such instances. lll- judged
remarks could potentially mean that you may face disciplinary action from the University and/or
Fitness to Practise measures within the School of Health Sciences.

Whilst you are at liberty to tweet or post what you like, please be aware that increasingly members of
the public are using the same legal framework originally designed for the ‘traditional’ print media, to
take legal action against those who tweet disparaging, ill-conceived or rude/degrading messages. This
often is not as straight- forward as it sounds. For example, how a posting is perceived is very often
open to interpretation, and what you intended the posting to mean may not be how it is received.
Whether you are using social media as a professional or personal tool, the HCPC code of conduct
surrounding social media still applies.

Sickness and Absence

Please ensure that you are punctual for all classes and meetings. If you are unable to attend a session,
inform your personal academic tutor and cc.musictherapy@gmu.ac.uk. Please also note the
extenuating circumstances information in section 5.2.

Withdrawal or Deferral from Studies

Learners should contact their PAT or Programme Leader if they wish to withdraw or defer and should
follow this link: https://www.gmu.ac.uk/current-students/thinking-of-leaving/

Supporting learning

University support services

The University provides a range of support services to address learners’ academic and personal
support needs. Most of these services can be accessed through the Student Services, which directs
learners to the best person to provide them with support. These include:

financial advice
counselling and well-being support

disability service

= | 4 A

careers advice

Learners with disabilities or additional learning needs are supported by the Subject Area Disability
Coordinator who ensures that all reasonable adjustments are put in place to support the learner in
relation to teaching, learning and assessment. Individual learning plans are communicated to relevant
staff. Meetings are held once per semester to discuss learning plans and make adjustments if
necessary. Learning plans will be communicated to mentors in work-based learning in agreement with
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Other University support services include:

= == a4 o _—_a -2

administrative support from the School Office and Registry

developing academic skills from the Effective Learning Service

English language classes for learners whose first language is not English
a range of services including induction week and peer mentoring

support provided by the Library Helpdesk and subject liaison librarian
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6.2

6.3

7.1

responsibility for their use and return. Should an instrument be broken or lost, please notify the
Programme Leader so that repairs can be made/new instruments bought. Learners’ own
instruments are always their responsibility and left at their own risk.

Supporting Well-Being
Counselling

University study may trigger a range of additional issues that require learners to seek guidance and
advice. The learner counsellor is based on Year 1 in the Student Services area and can be contacted on
counseling@gmu.ac.uk or at https://www.gmu.ac.uk/study-here/student-services/wellbeing-service/

Learners can also email the Wellbeing Adviser: wellbeing@gmu.ac.uk

Careers, Employability and HCPC Membership

Careers and Employability at QMU can offer help and support throughout learners’ studies and post-
graduation. All learners can access support from Careers and Employability through the JobShop,
online vacancy service or through the World of Work (WOW) programme. Support for this can be
accessed through: https://www.gmu.ac.uk/campus-life/careers-and-employability/careers-support-
whilst-a-student/

Marion Pollock (mpollock@gmu.ac.uk) is the Careers Advisor in Student Services who liaises with the
programme team. On qualifying, learners can register with the Health and Care Professions Council:
http://www.hpc-uk.org/aboutregistration

Financial Advice

There is a learner financial adviser available to learners. Appointments can be made via Student
Services. Further information about funding can be found at:
https://www.gmu.ac.uk/study-here/student-services/funding-advice-service/

Email studentfunding@gmu.ac.uk

Guidelines for Assessments

All assignments are submitted electronically via Turnitin (assessment area within Canvas) unless
otherwise stated. Include your matriculation number (as a header or footer) and page numbers, NOT
your name. Use a 2 cm margin on all sides of the page, calibri (font size 12) and double-spacing.

Referencing Guidelines

It is essential that all the sources cited in the essay are listed at the end of the essay or paper. The
heading is either References or List of References. Note that a bibliography is a list of works which you
have read as background to your writing but to which you are not referring specifically in your text. A
bibliography is NOT required in addition to a list of references.

New standardised Harvard or APA referencing must be used for all modules. For more information,
see: libquides.gmu.ac.uk/referencing

‘Cite Them Right Online’, is a comprehensive online interactive guide to
referencing: https://www.citethemrightonline.com/ which is accessible with a QMU login.
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7.2

Extension of Submission Dates
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Important General Academic Regulations

Penalties of Word Limits and Late Submission

The following regulations relating to assessment are an extract from assessment regulation 20:

20.1 In each piece of written work where a word limit is identified, students are required to include
and clearly state the total number of words used. The number of words counted should include all the
text, references and quotations used in the text, but should exclude abstracts, supplements to the

text, diagrams, appendices, reference lists and bibliographies.

20.2 A piece of written work which exceeds the specified word limit by 10% or more will receive a
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such as impersonation, falsification of data, computer and calculation fraud, examination room
cheating and bribery, considered an act of academic fraud and is an offence against University
discipline.

Fraudulent practices such as copying, cheating, collusion, plagiarism i.e. the presentation by an
individual of another person’s ideas or work (in any medium, published or unpublished) as though
they were his or her own, are serious academic offences and will incur appropriate penalties. You are
urged to seek advice from the pro
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8.6
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10.

10.1

Practice-based Learning

In accordance with HCPC requirements learners follow an intensive Induction to Practice-based
learning at the beginning of the programme, have the opportunity to engage with individuals and
groups and, under supervision, undertake a range of activities commensurate with their learning
outcomes and within the limits of their competency. From Semester 2, Year 1 learners begin their own
casework and are responsible, with support from their Practice Educator, to plan, implement and
evaluate their own sessions. This clinical work is also supervised regularly in small groups run by
University tutors.

Year 2 learners begin placement at the start of Semester 1 and continues until the assessment period
at the end of Semester 2. Learners undertake their own clinical work, ideally with an individual and a
group. This clinical work is supervised regularly in small groups by University tutors and, as in Year 1,

liaise frequently with Practice Educators.

Allocation of practice-based learning

Learners will experience two contrasting Practice-based learning settings during their training. The
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= ensuring all employees are treated fairly and valued equally

= valuing religious and cultural needs and practices, and meeting these where possible
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practice education passport for presentation to the Practice Educator during the induction phase of
placement. Some placement providers require additional checks before accepting learners on
placements and make this known to the University when making placement offers. For further
information on the PVG Scheme visit: www.disclosurescotland.co.uk/guidance/index.html.
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11.6 Codes of Ethics and Professional Conduct

Learners are informed that they remain accountable to the University for their professional conduct
throughout each practice placement. You are expected to adhere to the Health and Care Professions
Council Guidance on Conduct and Ethic

34





https://www.hcpc-uk.org/globalassets/resources/guidance/guidance-on-conduct-and-ethics-for-students.pdf
https://www.hcpc-uk.org/globalassets/resources/guidance/guidance-on-conduct-and-ethics-for-students.pdf

36


http://www.qmu.ac.uk/PBL/

Confirm the learner’s identity at the start of each practice-based learning
Offer the learner an induction into health and safety at work at the start of the placement

Provide a timetable outlining the overall structure of the placement and the responsibilities of the
learner

Arrange referrals for the learner’s caseload (PP1 - from Semester 2 only). This should be 2
sessions/day for level learners and 4 sessions/week for year 2 learners, to include individual and
group work, as appropriate

Offer supervision each week (approx. 45 minutes) and maintain records of supervision sessions.
Where learners are supervised in pairs, it is hoped that a longer time can be allotted each week

Ensure that the learner knows the procedure to request appropriate permission to record
(audio/video) sessions

Offer guidelines on clinical notes for the setting and reports

To contribute to the assessment process: mid
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Study and become conversant with the learning outcomes for each practice-based learning, course
assessment requirements and regulations for practice education

Read any pre-placement information materials provided or recommended by the Practice Educator
Adhere to all relevant placement setting policies and procedures

Be punctual at all times and dressed appropriately for the placement setting and the work involved
Actively and respectfully engage with other members of staff throughout practice-based learning

Obtain medical certification for all sick leave of more than 5 days
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= To take cognisance of comments made in each Learner’s Evaluation of Placement and to use this as
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15.2

16.

16.1

16.2

= Following a discussion with the learner, the Programme Leader may recommend the learner
consults a medical practitioner in order to obtain a medical assessment on whether the learner is
able to commence the placement. A supporting medical certificate must be obtained by the learner
and forwarded to the Programme Leader

= [f the learner is unable to (re)commence a placement, it will be deferred and the learner will
undertake another placement once they are in sound health, subject to confirmation of fitness to
practise by a medical practitioner.

Discontinuation of Practice-based learning

Practice-based learning may be terminated for reasons related to the learner, reasons related to the
Practice Educator, reasons related to the setting or a combination of all of these. It is important that
all involved in this decision be as objective as possible, are clear about the relevant evidence that they
have, follow the relevant procedures, seek advice and record decisions and outcomes.

Guidelines for Learners and Practice Educators: How to address issues related to
unprofessional behaviour/suitability

The nature of the work undertaken by learners and the conditions to be met for registration with the
Health and Care Professions Council require specific standards of conduct associated with professional
status and practice. During practice education, learners remain accountable to the University for their
professional conduct.

Health Professions Council Guidance on Conduct and Ethics for Students

All learners on practice-based learning are assessed on their professional conduct. The assessment of
this is based on the Health and Care Professions Council Guidance on Conduct and Ethics for Students:
www.hpc.uk.org/assets/documents/10002C16 Guidanceonconductandethicsforlearners.pdf

Points of guidance for early termination of placement due to unprofessional behaviour/suitability

Stage 1
The Practice Educator should:
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records in accordance with applicable legislation, protocols and guidelines. Names of service users,
staff and the institution should always be replaced with pseudonyms.
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PRACTICE EDUCATION PASSPORT

Learner Name:

Matriculation
Number:

Date completed:

Receipt of PVG certificate

Receipt of insurance certificate (copy to
PPSO)

Receipt of name badge

Health clearance check (if needed)
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2.5  Ability to deal with clinical issues and make informed decisions appropriate to different situations

Comments from the Practice Educator:

Communication and collaboration

3.1 Demonstrate openness and respect towards all individuals within the practice-based learning
setting and awareness of any cultural and sociological issues

3.2 Ability to work collaboratively as a team member

3.3 Communicate appropriately with other professionals, service users, carers and families (e.g.
within case reviews, meetings and ward rounds)

Comments from the Practice Educator:

Clinical management

4.1  Keep thorough and up-to-date clinical notes
4.2 Reliability

4.3  Write and submit reports as required by the setting

Comments from the Practice Educator:
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Learner’s comments:

Signed by learner:

Date:
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Appendix 4: Self-declaration of Fitness to Practise

School of Health Sciences
Division of Occupational Therapy and Arts Therapies

MSc Music Therapy
Self Declaration of Fitness to Practise

Please read the following carefully and complete. This form must be completed and uploaded to your
eportfolio (OM191/0M194) prior to commencing practice-based learning

Learner Name: Matriculation Number:

Please read the following three statements and confirm by adding your initials:

I confirm that | have read and understood the Programme and Practice-based Your initials here:
Learning Handbook.

| confirm that | have no health issue (either physical or psychological) and/or Your initials here:
disability which may impact upon my performance or affect the safety of
myself and/or the safety of others during practice placement.
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2.6

This Agreement may be amended at any time by mutual consent of the Parties, provided that, before
any amendment shall be operative or valid, it shall be put into writing and signed by the designated
representatives of the University and Practice Placement Provider. Any such amendments shall be
carried out by way of a formal Minute of Variation.

RESPONSIBILITIES OF THE UNIVERSITY

The University undertakes to:

3.1

3.2

3.3

3.4

3.5

3.6

Accept primary responsibility for the approval and quality assurance of all practice placements under
this Agreement.

Accept overall responsibility for the academic award for each learner on a practice placement and for
the academic standards and quality assurance of each award.

Accept primary responsibility for preparing and educating the individuals who teach, supervise,
assess and support learners who are undertaking a formal learning placement (hereinafter referred
to as the “Practice Educators”) before providing placements, which will consist of each Practice
Educator undertaking elements of the School of Health Sciences Facilitating Practice-based Learning
Framework.

Accept non-monetary responsibility for the conduct of all pre-registration learners on a practice
placement, with any misconduct being referred under the University’s Regulations Governing
Discipline or Fitness to Practise Policy and, where necessary, terminate the placement with the

agreement of the Practice Placement Provider.

Support the Practice Placement Provider, Practice Educator and each learner before, during and after
the practice placement.

Ensure that an updated PVG Scheme record is obtained
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3.11 Ensure that the University placement coordinators for the pre- registration programmes are available

to discuss a learner/ practice educator/ Practice Placement Provider complaint as early as possible
during the placement.

3.12 Give the Practice Placement Provider reasonable advance notice of the details of any University staff

4

visiting the practice placement premises.

RESPONSIBILITIES OF THE PRACTICE PLACEMENT PROVIDER

The Practice Placement Provider undertakes to:

4.1

4.2

4.3

Provide access to its premises and facilities for the purpose of practice placement learning for pre-
registration learners as part of a recognised award programme.

Confirm it holds suitable and comprehensive Public Liability and Employer’s Liability Insurance and
provide documentary evidence of such. The Practice Placement Provider will indemnify its employees
and learners against liability for damages while acting within the scope of their respective
employment or placement. For the avoidance of doubt, unless the University is in direct supervision
of the learner on placement, the University’s insurance cover will not cover the learner on
placement, and the University shall not be held liable in any way for any acts or omissions by learners
whilst acting within the scope of their practice placement.

Provide learners on practice placement with a safe learning environment and supervision

mechanisms to ensure safe and effective practice in accordance with all applicable Practice
Placement Provider policies, including, without limitation, physical risk from equipment, risk from
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4.10

411

412

5.1

Allow any representatives of the University to visit its premises for the purpose of monitoring the
practice placement.

Take all necessary precautions to ensure all confidential information is treated as confidential, is not
revealed or used other than for the purpose of the performance of this Agreement, and is not
revealed to a third party without the prior written consent of the University.

Use all reasonable endeavours to ensure that learners comply with the Practice Placement Provider’s

data protection polices and notify these to the University at the commencement of this agreement
and regularly thereafter, in particular where any amendments to such policies are made.

MUTUAL RESPONSIBILITIES OF BOTH PARTIES
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Appendix 9: Personal Therapy Attendance

Personal Therapy Attendance Form (Year 2)
MSc Music Therapy

Dear Programme Leader

| confirm that

(please print learner's name clearly)

has attended hrs | therapy sessions for the MSc Music Therapy programme, in
accordance with the HCPC regulations.

Therapist's name

(please print)

Therapist's signature
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Appendix 10: Useful links

Therapists

British Association for Counselling and Psychotherapy: www.bacp.co.uk
|
S @bacp

Counselling and Psychotherapy in Scotland: www.cosca.org.uk

UKCP - UK Council for Psychotherapy: www.psychotherapy.org.uk

Arts Therapies Associations

British Association of Music Therapy: www.bamt.org
' @musictherapyuk

British Association of Art Therapists: www.baat.org

Association for Dance Movement Therapy: www.admt.org.uk

British Association for Dramatherapists: www.badth.org.uk

HCPC
Health and Care Professions Council: www.hcpc-uk.org
. | @The_HCPC

Other links (Scotland)

Scottish Music Therapy Trust: www.smtt.org.uk
.| @scottishmttrust

Insurance providers
Balens, Specialist Insurance Brokers: http://www.balens.co.uk

Holistic Insurance Services: http://www.holisticinsurance.co.uk/

Psychologists’ Protection Society: http://www.ppstrust.org

QMU Academic Calendars
https://www.gmu.ac.uk/about-the-university/quality/committees-requlations-policies-and-
procedures/academic-calendar/
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Appendix 11: Postgraduate grade descriptors

QMU Postgraduate Grade Descriptors

Approved by the University Senate on 30 June 2021
Applicable to all new and existing modules being delivered from September 2021 onwards

Grade A* 80% and above Outstanding performance, exceptionally able ~ pass

l
l

Articulates an outstanding critical understanding and interpretation of the relevant information,
principal theories, concepts and principles presented by the assessment

Articulates an outstanding critical understanding that integrates most, if not all, of the main areas of
the specialist discipline

Demonstrates outstanding, extensive, detailed and critical knowledge, informed by current discipline
developments

Displays an outstanding ability to critically appraise scholarship and evidence, and synthesise concepts,
knowledge and theory

Applies a range of specialist and/or professional skills, techniques or practices aligned with the
discipline

Demonstrates an outstanding ability to communicate knowledge (written, verbal, practical, visual)
Demonstrates an outstanding critical awareness of the scope and application of disciplinary and
interdisciplinary scholarship

Shows an outstanding reflexive awareness of value judgements and assumptions embodied in the
subject

Demonstrates outstanding originality, creativity or innovation in the application of knowledge and / or
practice

Displays outstanding potential to undertake research or be a leading practitioner within a specialist
area

Grade A 70-79.9% Very good performance ~ pass

l

l

Articulates a very good critical understanding and interpretation of the relevant information, principal
theories, concepts and principles presented by the assessment

Articulates a very good critical understanding that integrates most of the main areas of the specialist
discipline

Demonstrates very good, extensive, detailed and critical knowledge, informed by current discipline
developments

Displays a very good ability to critically appraise scholarship and evidence, and synthesise concepts,
knowledge and theory

Applies a range of specialist and/or professional skills, techniques or practices aligned with the
discipline

Demonstrates a very good ability to communicate knowledge (written, verbal, practical, visual)
Demonstrates a very good critical awareness of the scope and application of disciplinary and
interdisciplinary scholarship

Shows a very good reflexive awareness of value judgements and assumptions embodied in the subject
Demonstrates very good originality, creativity or innovation in the application of knowledge and / or
practice

Displays very good potential to undertake research or be a leading practitioner within a specialist area

Grade B 60-69.9% Good performance ~ pass

l

l

Articulates a good critical understanding and interpretation of the relevant information, principal
theories, concepts and principles presented by the assessment

Articulates a good critical understanding that integrates some of the main areas of the specialist
discipline
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Little or no understanding of the breadth and depth of the discipline

Inaccurate appraisal of scholarship and evidence, and synthesise concepts, knowledge and theory
Ineffective application of specialist and/or professional skills, techniques or practices aligned with the
discipline

Ineffective communication of knowledge (written, verbal, practical, visual)

Demonstrates little or no critical awareness of the scope and application of disciplinary and
interdisciplinary scholarship

Consistent lack of reflexive awareness of value judgements and assumptions embodied in the subject
Little or no demonstration of originality, creativity or innovation in the application of knowledge and /
or practice

Displays little or no potential to undertake research or be a leading practitioner within a specialist area
Submission/assessment does not meet the standards of SCQF Level 11
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L5 | Critically synthesise and evaluate different sources of knowledge, VIiviVvi|Y
including research evidence, and apply this knowledge to facilitate
health and wellbeing outcomes with the person, people &
populations.

A — Knowledge and Understanding; B — Intellectual Skills; C — Practical Skills; D — Transferable Skills

Learning Experiences
The module will engage you in the following types of online learning experiences:
Interactive lectures, pre-reading, workshops, group work, seminars, discussions and debates, person
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Learning Experiences

The module will engage you in the following types of online learning experiences:

Interactive lectures, pre-reading, workshops, group work, seminars, discussions and debates, person
account/narrative analyses through critical reflection, critical-creative learning, facilitated active learning,
online work on canvas@QMU and Collaborate.

This module will take an online interactive learning approach:

Contact hours: 20 hours synchronous contact hours (online). This will include Collaborate presentations and
discussions/debates including visiting speakers, small group activities facilitated by learners, shared
presentations from group activities; 180 hours guided independent learning.

*F
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Main Texts

DEWING, J., MCCORMACK, B. AND TITCHEN, A. (eds) 2014. Practice Development Workbook for Nursing,
Health and Social Care Teams. Oxford: Wiley.

McCORMACK, B., Van DULMEN, S., EIDE, H., EIDE, T., & SKOVDAHL, K.-I. 2017. Person-centred Healthcare
Research. Oxford, UK: John Wiley.

HERON, J. 2007. The Complete Facilitator’s Handbook. London: Kogan Page.

SMITH, C. 2015. To flourish or destruction : a personalist theory of human goods, motivations, failure, and
evil. Chicago : The University of Chicago Press.

STURMBERG, J. 2019. Embracing Complexity in Health: The Transformation of Science, Practice, and Policy.
Cham: Springer International Publishing SMITH, C. 2015. To flourish or destruction : a personalist theory of
human goods, motivations, failure, and evil. Chicago : The University of Chicago Press.

STURMBERG, J. 2019. Embracing Complexity in Health: The Transformation of Science, Practice, and Policy.
Cham: Springer International Publishing

There will be a comprehensive list of articles from a range of professional journals, and texts available in the
canvas@QMU area for this module.

Other relevant details

Completed by the module team Date: 04/06/2020
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Module Descriptor

Title Therapeutic Practice and Resources Code:
OM192

SHE M Semester & 1and 2 (FT) Credit Rating

Level Mode of

SCQF 11 Study 20 (SCQF)

Level 10 (ECTS)

Module Co-ordinator Dr. Nicky Haire

Module Team

Dr. Nicky Haire, Dr. Philippa Derrington and Dr. Giorgos Tsiris

Pre-requisites

None

Co-requisites

Practice-based Learning 1, Developmental and Relational Perspectives, Theory

Practice for Health and Wellbeing

and Practice of Person-Centred Health and Wellbeing, Leading Person-Centred

Prohibited
Combinations

Aims

Enable exploration of the therapeutic potential of music and sound in practice, and develop a broad range
of therapeutic musical resources.

Experience interpersonal learning, develop awareness of your own creative process, and demonstrate a
capacity for self-reflection and an understanding of the relevance of this within therapeutic work.

Learning Outcomes Assessed inthis | A|B | C
On successful completion of the module you will be able to: module
L1 demonstrate the musical skills required for music therapy practice | Formative and X | X | X
summative
assessment
L2 critically reflect on personal musical development, creative | Formative X | X | X
processes within group improvisation and understanding of | assessment
interpersonal group dynamics
L3 demonstrate responsiveness, openness, flexibility, sensitivity, and | Formative and X
a capacity for interpersonal and self- awareness within musical | summative
interaction assessment
L4 demonstrate knowledge of client groups, understand the role of | Formative and X | X | X

the music therapist in different contexts

summative
assessment
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L5 demonstrate ongoing personal learning within your own arts- | Formative and
based processes summative
assessment
L6 demonstrate engagement in your own arts-based process and | Formative
develop awareness of collaborative arts-based research practices | assessment
A-
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Key Texts
BAKER, F. and UHLIG, S., eds. 2011. Voicework in music therapy. London: Jessica Kingsley Publishers.

BEAN, J., and OLDFIELD, A., 2001. Pied piper: musical activities to develop basic skills. London and
Philadelphia: Jessica Kingsley Publishers.
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L4 work collaboratively with others and demonstrate skills Practice Education X
required to work effectively in groups and teams Assessment Report;
Presentation/viva

76



Content
Practice Education Passport: Through pre-practice-based learning workshops, seminars and independent
learning, you will become familiar with all professional aspects of music therapy, including ethical

considerations, relevant legislation policy and codes of professional practice.

Pr
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https://www.hcpc-uk.org/standards/standards-of-proficiency/arts-therapists/
https://www.hcpc-uk.org/standards/standards-of-proficiency/arts-therapists/
https://www.hcpc-uk.org/globalassets/resources/guidance/guidance-on-conduct-and-ethics-for-students.pdf
https://www.hcpc-uk.org/globalassets/resources/guidance/guidance-on-conduct-and-ethics-for-students.pdf
https://www.hcpc-uk.org/globalassets/resources/guidance/guidance-on-health-and-character.pdf
https://www.hcpc-uk.org/globalassets/resources/guidance/guidance-on-health-and-character.pdf
https://www.hcpc-uk.org/globalassets/resources/standards/standards-of-education-and-training.pdf
https://www.hcpc-uk.org/globalassets/resources/standards/standards-of-education-and-training.pdf

" Other relevant details
100% attendance required (max 20% certified absence).

Teaching materials are also available on Canvas.
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Module Descriptor

Title | Developmental and Relational Perspectives Code:
OM193

SHE M Semester & Level 1, Semesters 1 and 2 (FT and PT) Credit Rating

Level Mode of

SCQF 11 Study 20 (SCQF)

Level 10 (ECTS)

Module Co-ordinator

Dr. Philippa Derrington, Dr. Giorgos Tsiris and Marcela Andrade del Corro

Module Team

Pre-requisites

Jane Burns, Clare Gillespie, Dr. Nicky Haire
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L4 understand different social, cultural, economic, political and | Formative
environmental perspectives on health and sickness, in assessment
partnership with service users.

L5 critically analyse the characteristics of different Formative
methodologies and methods of research; and evaluate assessment

applicability to practice

A - Knowledge and Understanding
C — Practical Skills

Learning Experiences

This module will engage you in the

80

B — Intellectual Skills
D - Transferable Skills




BATEMAN, A., BROWN, D. and PEDDER, J. 2010. Introduction to psychotherapy: an outline of psychodynamic
principles and practice. 4™ edition. London: Tavistock Publications.

ELLENBERGER, H. 1994. The discovery of the unconscious: the history and evolution of dynamic psychiatry.
London: Fontana Press

GOMEZ, L. 1997. An introduction to object relations. London: Free Association Books

HINSHELWOOQOD, R.D, ROBINSON, S. and ZARATE, O. 2011. Introducing Melanie Klein: a graphic guide.
London: Icon Books Ltd.

MALLOCH, S. and TREVARTHEN, C. Communicative musicality: exploring the basis of human companionship.

SINASON, V. 1992. Mental handicap and the human condition: new approaches from the Tavistock. Free
Association Books: London.

WALLIN, D. J. 2007. Attachment in psychotherapy. London: Guilford Press.
WHEELER, B. 2016. Music therapy research. 3" edition. Dallas: Barcelona Publishers.
YALOM, I. 2005. The theory and practice of group psychotherapy. London: Basic Books.

All resources are available via Resource Lists which are kept up-to-date, accessible via this QR code and
directed as recommended, essential or background reading.

Other relevant details
100% attendance required (max 20% certified absence).

Teaching materials are also available on Canvas.

Signed Date
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Module Descriptor

Title | Practice-Based Learning 2 (Music Therapy) Code:
OoOM194

SHE M Semester & Level 2, Semesters 1 and 2 (FT) Credit Rating

Level Mode of

SCQF 11 Study 40 SCQF

Level 20 ECTS

Module Co-ordinator Dr. Philippa Derrington

Module Team Dr. Philippa Derrington, Clare Gillespie, Dr. Nicky Haire, Emma Maclean, Dr.
Giorgos Tsiris

Pre-requisites

82




L5 apply a critical understanding of theory and research to | Practice Education
therapeutic practice Assessment Report;
Presentation/viva
A — Knowledge and Understanding B — Intellectual Skills
C — Practical Skills D — Transferable Skills

Learning Experiences
This module will engage the learner in the following types of learning experiences:

2 days/week practice-based learning
f Regular group (tutor
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HCPC (2013) Standards of Proficiency: Arts Therapists https://www.hcpc-uk.org/standards/standards-of-
proficiency/arts-therapists/

HCPC (2016) Guidance on Conduct, Performance and Ethics for Students
https://www.hcpc-uk.org/globalassets/resources/guidance/guidance-on-conduct-and-ethics-for-
students.pdf

HCPC (2017) Guidance on Health and Character, https://www.hcpc-
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https://www.hcpc-uk.org/standards/standards-of-proficiency/arts-therapists/
https://www.hcpc-uk.org/standards/standards-of-proficiency/arts-therapists/
https://www.hcpc-uk.org/globalassets/resources/guidance/guidance-on-conduct-and-ethics-for-students.pdf
https://www.hcpc-uk.org/globalassets/resources/guidance/guidance-on-conduct-and-ethics-for-students.pdf
https://www.hcpc-uk.org/globalassets/resources/guidance/guidance-on-health-and-character.pdf
https://www.hcpc-uk.org/globalassets/resources/guidance/guidance-on-health-and-character.pdf
https://www.hcpc-uk.org/globalassets/resources/standards/standards-of-education-and-training.pdf
https://www.hcpc-uk.org/globalassets/resources/standards/standards-of-education-and-training.pdf

Module Descriptor

Title | Arts Therapies in Context Code:
OM195

SHE M Semester &

Level
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L4 implement rigorous and systematic inquiry of your own X | X
engagement in art/music/drama and that of others that
evidences an understanding of conscious and unconscious
processes

L5 demonstrate the qualities of a critically reflexive practitioner X | X
considering key psychodynamic concepts in broader
contexts including person-centred frameworks and
collaborative practice.

A — Knowledge and Understanding B — Intellectual Skills
C — Practical Skills D — Transferable Skills

Learning Experiences

Lectures;

Workshops;

Directed and independent study and practice
Tutor/Learner Contact: 28 hours

Peer Assisted Learning: 14 hours
Self-directed Learning: 158 hours

TOTAL: 200 hours

Formative:

You will participate in ongoing arts-based responses to context, both individually and collaboratively,
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Essential reading and key texts

All resources are available via Resource Lists and via this QR code. These are kept up date, and reading is
guided as recommended, essential and background.

0 [=]

Other relevant details

100% attendance required (max 20% certified absence).

Teaching materials are also available on Canvas.

Signed Date
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Module Descriptor

Title

88



Learning Experiences
The module will engage you in the following types of learning experiences:

5 hours taught classes

5 hours dissertation supervision
590 hours of self-directed study
Total: 600 hours

Assessment Pattern

Formative:

500-word proposal outlining dissertation option choice (A, B, C, D or E see below), rationale and, briefly area
of interest.

Summative:
For options A, B, C and D: 11,000-word (+10%) dissertation
For options E: 5,500-word (+10%) dissertation

Can this Module be Anonymously marked? Yes for options A, B and C. No for option D and E as the
pebblepad platform reveals the author name.
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http://millennium.qmu.ac.uk/record=b1072039~S0

POPE, C. and MAYS, N., 2006d QL& |t4kive 2¢edr 1AL (SAR0 S el riivealy 3yiilden: Blackwell Publishing/BMJ
Books.
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